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Upcoming events
M A R K  Y O U R  C A L E N D A R S !Adam is a proud born and raised Calgarian, he went to the University of

Calgary and possesses a Bsc. in Chemical Engineering with a minor in

Petroleum. 

Adam first entered the industry with Fekete Associates in 2011. With the help

of several very patient mentors, Adam was able to obtain the fundamentals

of reservoir engineering. He would then go on to work at NCS Multistage

from 2017-2019. Which has brought him to his current endeavor as a

petroleum engineer with PETRONAS Canada. 

Through out his career, Adam has been an SPE member since 2011 and has

reaped the benefits by attending numerous Technical and Networking

events put on by the Calgary Section. Only to continue on and join the SPE

Calgary Section Board in 2019 as the Secretary. Adam express his gratitude

in saying, " It's been a pleasure to work with such a great group of people."

When Adam takes some time to himself you might find him out on the golf

course, taking part in some recreational hockey, and making jokes about

the Oilers. But most importantly, Adam's newest adventure is learning how

to take care of his adorable newborn son.

 

 

 

        SPE  CALGARY  SECTION

              BOARD  OF  DIRECTORS  INTRO

Ashley Caria is a marketing professional with a decade of experience in

the Oil & Gas industry. She possesses a Bachelor of Management from the

U of L, and a Diploma of Business Administration in Marketing from SAIT.  

While holding the position of Social Activities Chair on the Board of

Directors for SPE Calgary Section, she also volunteers her time managing

the social media platform for Calgary Women in Energy. 

Throughout her career, Ashley has been exposed to multiple facets of the

petroleum Industry; from instrumentation manufacturing and services, to

directional drilling and drill bits, and now drilling rigs. 

She is currently the Sales & Marketing Specialist with Precision Drilling,

where she is responsible for implementing e-marketing tools, managing

customer events, reporting industry trends, and analyzing market data.

Her ambitious, team player, Type A personality has branded her as

someone who will get the job done right and consequently has led to her

survival throughout the many booms and busts that our industry endures.  

Ashley is an adrenaline junkie; she’s been skydiving, bungee jumping,

white water rafting, hang gliding and parasailing! As a sports enthusiast

her hobbies include playing slo-pitch, soccer, and golf. In her spare time,

she enjoys playing board games with her family and friends.
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Hala is a reservoir consultant (Development Planning) in GLJ petroleum Consultants and

she is a volunteer with SPE Calgary section as well. We decided to meet with her and ask to

share with us her success story with settlement in Calgary as a petroleum specialist and a

volunteer.

 

 

HALA HASAN

 

 

I am originally from Pakistan and moved to Calgary couple of years ago. I have a bachelors

degree in Petroleum Engineering from Pakistan University and was the first female

petroleum engineer in the country. Through friends, I connected with SPE and registered for

their courses.

 

These courses not only helped me strengthen my knowledge base, but also offered a great

platform in reaching out to peer professionals. Building the professional network in a

foreign country is certainly not easy for an immigrant. I am currently volunteering at a lot of

SPE technical sessions to keep enriching my network.

 

SPE provides tremendous networking opportunities as well as insights with regards to the

latest market dynamics of oil and gas industry in North America. 

 

I have attended a few technical events and the seminar on “Enhanced Oil Recovery for

Unconventional Reservoirs” being particularly applicable to my current role.

 

 

SPE  CALGARY  

EXPERIENCE OF AN SPE VOLUNTEER 

NEW TO CANADA
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AWARD
NOMINATIONS

ARE OPEN

SPE Calgary Section

NOM INAT IONS  C LOSE  APR I L  2 3RD

 

While you cannot nominate yourself, you can encourage your friends and colleagues to

do so. They are going to need your assistance in any event. 
 

For individual awards, both the nominator and nominee must be paid-up members of

our Society, preferably having a track record with the SPE somewhere or with student

chapter and recent involvement with our Section or one of our sponsored student

chapters. 
 

While we prefer nominations to be seconded by another SPE member, the Membership

& Recognition Committee can help in finding a seconder, if necessary.

SPE  CALGARY  2020 AWARD
Nominations
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The SPE Awards Program honours members for their outstanding contributions to the SPE and/or the

Oil & Gas Industry. These awards reflect three of our Society’s Core Values:

TECHNICAL EXCELLENCE.

VOLUNTEERISM

STEWARDSHIP FOR THE LONG TERM

TO  F I ND  AWARD  DESCR I P T I ON  &  TO

NOM INATE  P L EASE  C L I CK  HERE

 
OR  V I S I T  CA LGARY . SPE . ORG / AWARDS

http://calgary.spe.org/calgary/awards/calgarysection


 

2018 SPE  CALGARY
Section Award Winner

TECHNICAL EXCELLENCE &

ACHIEVEMENT

TYLER SCHLOSSER

Since receiving this award, what impact has it had on your profile,

mobility, professional development and/or engagement with the SPE?

I was humbled by and appreciative of even being considered for the award. It’s

something I’m proud of. I think it led to more opportunities to present at other

SPE and industry events, where I’ve met new people and connected with others

doing similar work. It also led to an invitation to participate in the SPE more

actively where I’ve gained an appreciation for just how much they do, largely on

a volunteer basis.

Good question. Perhaps it’s easier to recognize contributions that deserve recognition on the service

side (time, effort, etc.). Assessing technical contributions is more subjective. Speaking for myself,

there could also be some hesitation in recommending something that hasn’t made it to a SPE

workshop or technical paper, especially if I haven’t seen it presented by the author. Also, I might not

feel as confident in making a nomination without “knowing the competition” if I haven’t been exposed

to many other papers or presentations.

We don’t get as many nominations for Technical Excellence as we so for the Service Awards. Do you think

that is odd given the SPE Mission Statement?

As a recipient of a Technical Award you are encouraged to subsequently serve on the Section Committees.

How has that experience been for you?

It’s been good to have conversations about the direction of the SPE and what we might do to attract new

members. I’ve been looking at how we can expand the tent and perhaps attract more members from other

disciplines, like software developers, data scientists and economists.

Are you involved with any organizing committees for any SPE Canada or SPE-I events?

I’m on the committee for the SPE Subsurface Data Analytics Workshop in May 2020 in Kananaskis,

which we hope will attract some international participants. One of the things I’ve learned from that

experience is that so many people have so many great ideas! SPE staff, like Kristin Briard, deserve a lot

of credit for keeping things on track and herding all the cats (i.e. us) to avoid total chaos and make it a

valuable experience to everyone who attends.

Is there anything else you’d like to our readers to think about?

I guess the last thing I’d mention is to remember that we are the faces and voices of our industry and of

the SPE in Calgary. We need to convey our optimism, curiosity, adaptability and authenticity. When

trying to engage students and young professionals, we need to be mindful of how we represent ourselves

in order to have a chance at attracting the talent that we require to be successful.

What had you done in 2017-18 to attract the attention of our peers and

the Awards Team?

If I can take past committee members at their word, it was the result of a

few presentations that I gave touching on forecasting, cognitive biases

and practical use of machine learning in upstream oil and gas. The

topics were quite relevant to the broader Canadian industry at the time

and so the talks were well attended and received.
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As newcomers to Canada, we enjoy the new experiences at our new home here while try to identify

commonalities that reawake the great memories. SPE helped me build a smooth transition in Canada

throughout my time as a Venezuelan graduate student at Memorial University of Newfoundland towards

recent moving to Calgary as a member in transition.

 

For young professionals, SPE membership brings a lot of benefits including access to technical

conferences, workshops and volunteer opportunities. However, one of the programs that can help achieve

your career goals without borders is the SPE eMentoring program. 

 

Seeking solid advice from mentors motivated me to join the program. My SPE mentors worked in Oman

and Canada while I was in Venezuela at the time. Their insights provided me with meaningful advice for

developing my interests and skills. 

 

My transition from mentee to mentor in the program was naturally coming along. I have mentees from

Brazil, Nigeria, Romania and Venezuela. Serving as a mentor has been a great way to motivating others to

achieve their goals and share experience for the benefit of the industry, meanwhile improving my

leadership and people management skills. 

 

The SPE eMentoring program also helped me connect with my mentor Giselle Garcia, Production Engineer

at Schlumberger, during my transition in Calgary. She provided insights about networking tips in Calgary

and introduced me new industry colleagues. Giselle’s support was key to making my transition in Canada

a lot smoother and her perspective inspired me in considering opportunities that were not initially under

my radar. I would not be able to establish this friendship without the help from SPE eMentoring program. 

 

The interaction made through the eMentoring program improve your confidence throughout your career

journey. Joining the program is rather a quick and easy process. Give it a try and sign up as a mentor or

mentee. A thousand doors will open through this win-win relationship in fostering connection and

knowledge sharing among members.

SPE  CALGARY  

SPE eMentoring Program
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with Luis Valencia

A GREAT BENEFIT FOR YOUNG

PROFESSIONALS & MEMBERS IN

TRANSITION

 

TO LEARN MORE ABOUT BECOMING  A MENTOR OR REQUESTING A

MENTOR CLICK HERE

https://www.spe.org/en/ementoring/


 

Greetings from the SPE Calgary Board!

 

The SPE Calgary Section has been continuing to monitor the situation surrounding Covid-19. As

the health and well-being of our members, volunteers, and community, is a priority we will be

following the recommendations provided by City of Calgary, and at this time suspending all SPE

Calgary Section events until further notice.  We are looking are looking forward to bringing you

all some technical and soft skills online luncheons to be available FREE to members.

 

We thank you for your patience during this time, those who purchased existing event tickets

have been refunded,. If you have an issue regarding a refund please send us an email at

CalgarySection@spe.org. We wish all the best to you and your loved ones as we navigate these

challenging times.

 

Turning our attention to the rest of the year, we are working hard to bring you the best technical

programs and soft skills events via webinar and virtual interaction. We look forward to having

our first webinar presented by our Technical & Professional Development significant interest

group. This is a three part webinar series, "Finding the Groove", on April 7th, 14th, & May 5th. This

series event is FREE for our members, click here to register! If you would like more information

on the 2 previously recorded sessions please email calgarysection@spe.org
  

 

 

SPE UPCOMING EVENTS

SPE  CALGARY  SECTION
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Our Reservior Evaluation & Production Optimization SIG is bringing us an exciting webinar on

"Accelerating Field Development; Learning from Field Diagnostics in Stacked Pay Reservoir". We

are honoured to have both Theo van der Werken, Asset Manager at Birchcliff Energy and Mason

McKay Geomechanics Specialist at Birchcloff Energy. This webinar is FREE to Members, click

HERE to register!

https://specalgary.com/initiative/5e7ceed6891dbe8671c67e66
https://specalgary.com/initiative/5e7ceed6891dbe8671c67e66
https://specalgary.com/initiative/5e31feff290a025d1be28b0f


To Our SponsorsThank You

And finally, please get your SPE Calgary Section Award Nominations in today! Follow this

LINK to submit your nominations. Thank you to our members for your continued support

and involvement and we hope to see you at the next technical luncheon or event!

SPE  CALGARY  SECTION

Upcoming  Events  Cont.

8

https://specalgary.com/initiative/5e31feff290a025d1be28b0f
http://calgary.spe.org/awards/calgarysection


SPE  CALGARY  SECTION

CONTACT  US

We'd love to hear from you!

Please contact us if you have any questions, inquiries,

proposals or ideas for future events at

calgarysection@spe.org.
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